Al

DI

s ) -y

ed o/

\

y \
-
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I Comprehensive exams; NT
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Intellectual tasks. (wiggins)
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reproductlon to produced WOrk of others

I Disciplined enqguiry: prior knowledge base,
INn-depth understanding and integration

I Value beyond assessment: aesthetic,
utilitarian, or personal value.

A Cognition theory of learning
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problem solving capacities

useful both to Individuals and to the
soclety.
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I Adult professional role

I All assessment must toward and be enabling
of adult performance
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Problem solving, anc
I Writing communication skills

I Ethical & moral habits
I Interpersonal skills & responsibility

0/2A 5 8



SFaMEWErK Ol Learmingiin
21" Century

TM-| = | |—I — -| N J I —I I_—| A =<| s




2. Situated learning and situated
assessment;

3. complexity of expertise and problem-
based assessment; and

4. competence and competence-based
assessment.
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holistic application

I Writing a report captures the notion of
contextualized performance or holistic
performance

i A - 1 pedoEmant&on the whole task >
performance on sum of component skills
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A Authentic assessment could occur within
the specific context (performance
standard)

A e.g. Mathematic computation for adults

should be undertaken in supermarket
context not in formal school settings
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addresses the open-ended nature of the
problem--no dcorr ect answ
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I Direct application to the workplace

I Reflect closely possible performance of the
skills of the workplace

A Authentic assessment is possible when
performance occurs in a genuine

employment situation
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Traditional

knowledge: A C6 x 6 a U s dAadlindamesd
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A Instruction paradigm A Learning paradigm
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A Individual course A Curriculum oriented:
assessment: fragment holistic & integration

A Appreciate National A Appreciate learning
Testing score outcomes: move students
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A Presents students with array of tasks that reflect
best instructional activities 4

A Challenges students to create complete &
justifiable performance

A Achieves validity

A Includes intentionally ambiguous task
A Appropriate scoring
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course to a real world setting (e.g
professional setting)

I Capture most salient characteristics

2. Backward design:

I ldentify desired results A determine
acceptable evidence A plan scenario and
Instruction
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In each category.

A Scoring was conducted by trained scorers,

or a combination of automated and human
scoring has been used.
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